In both the previous and current
legislature, there have been
zero sanctions for breaches to
the Code.

BENEFIT FROM A WEAK SANCTIONING
& OVERSIGHT SYSTEM...

\ inside the Parliament, that creates a permissive culture of
o eschewing transparency and accountability among MEPs.

HIRE A FORMER MEP... *

r /
to benefit from their expertise and networks,

thereby gaining an unfair advantage compared to their peers.

EXPLOITING EU PARLIAMENT LOOPHOLES

HERE'S HOW AN ORGANISATION CAN EXERT UNDUE l
INFLUENCE TO WATER DOWN EU CLIMATE LEGISLATION
IN THE EUROPEAN PARLIAMENT...

PROMISE AN MEP A LUCRATIVE JOB
AFTER THEIR MANDAIE...

in exchange for favourable amendments to climate laws for
which the MEP is responsible.

MEET MEPS WITHOUT BEING TRANSPARENT

By not registering on the EU lobby register, an organisation can
avoid accountability for its interests, resources and the actual
purpose of its lobbying activities.

“NON-MATERIAL GIFTS . )
P Ioerelinan PAY FOR LUXURY BUSINESS TRAVELS... W EMPLOY AN MEP DURING THEIR MANDATE...

J
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when inviting MEPs to conferences or providing non-material gifts, holder, creating a conflict of interest that risks private gains trumping
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